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This study was undertaken to investigate the importance
of various characteristics possessed by volunteer Hunter
Education Instructors, as perceived by two study populations.
The populations of volunteer Hunter Education Instructors in
Kentucky and Hunter Safety Coordinators in the United States
and Canada were asked to rate the importance of thirty-five
given characteristics.

Respondents were also requested to

list any characteristics perceived as important that were
not included in the battery of given characteristics.
Both groups perceived that the majority of given characteristics were highly important.

The volunteer Hunter

Education Instructors and Hunter Safety Coordinators mostly
agreed on which characteristics were important.
istics seen as highly important included

Character-

"Is highly

knowledgeable in hunter safety practices"; "researches
questions to which he or she does not know the answers";
"Is organized and prepared"; "stimulates thinking among
students"; "speaks clearly and audibly"; and "makes students
feel at ease and comfortable."

Respondents perceived the

characteristics "Is a member of a hunting and/or conservation
organization or club" and "Is certified as an Emergency

viii

Medical Technician

as being of no importance when possessed

by • volunteer Hunter Education Instructor.

Other given

characteristics were perceived as 'moderately important' or
'of little importance' for volunteer Instructors.

ix

CHAPTER I

Introduction

Each year a new legion of hunters take to the
hills to enjoy the sights and pleasures of trees,
sky, and water. They thrill to the excitement of
hunting wild game with the same anticipation that
their fathers did years ago. To do it safely is
the responsibility of each one - to make a wonderful
and safe sport even safer is the responsibility
of all.1

This statement could be used as a basis for hunter
safety education throughout the nation.

It has been said

that the purpose of such programs is to "create a safer
environment in the hunting field..."2 and to produce
attitude..3
"sportsmen with a positive and safe
Safety instruction is an important responsibility,
and the quality of this instruction often makes the difference
4
between the occurence and the prevention of an accident.
A program which stresses such instruction is most likely to
be successful if there is a deep sense of sincerity and
dedication displayed by the instructor.5

Just as important

are the instructor's characteristics, skills, and knowledges.
At this point in time, only knowledge and a minimal amount
of skills have been considered when certifying Hunter Education Instructors.

If one can pass a multiple choice test

(in Kentucky) and display a few skills (none of which include

1

2

teaching skills), one can become a certified Instructor.
This certification is given without serious consideration
of any personal characteristics, experiential qualities, or
teaching abilities.
This study represents an attempt to determine some of
the characteristics, qualities, etc., which one would expect
to find in the 'ideal' volunteer Hunter Education Instructor.
While the ideal is seldom attained, this study could aid
practicing and future instructors in identifying areas in
need of improvement--thereby resulting in an upgrading of
Hunter Education programs and, more importantly, the attitudes,
skills, and practices of hunters that participate in these
programs.

Such results could conceivably provide a basis

for modification of Volunteer Hunter Education Instructor
standards and training throughout the United States.

Purpose of the Study
The purpose of this study was to investigate the
characteristics that an 'ideal' Volunteer Hunter Education
Instructor should possess, as perceived by the data producing
segments of the study populations.

A secondary purpose of

the study was to briefly compare the perceptions of Volunteer
Hunter Education Instructors and Hunter Safety Coordinators.

Definition of Tents
For the purpose of this study, the following definitions were applied:
Characteristics - skills, knowledge.. or traits possessed
by a person or group of persons
Hunter Safety Coordinator - that person in each of the 50
United States and Canadian provinces who is responsible for the coordination, operation, and administration of that state's or province's hunter
education program
Ideal Hunter Education Instructor - a Volunteer Hunter
Education Instructor possessing all of the characteristics perceived as being most important by the
respondents to this study
Instruction - the relating of a subject through a variety of
methods and media including but not limited to
lecturing, audio-visual presentations, demonstrations,
and actual "hands-on" experiences
Jury of Experts - a group of individuals who are generally
considered knowledgeable in their respective areas
of information.

These individuals review specific

instruments used in research projects, and offer
criticisms and recommendations for the improvement
of those instruments before they are administered
to study populations
National Rifle Association of America - a national, nonprofit organization which initiated hunter safety
6
education in 1950.
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North American Association of Hunter Safety Coordinators
(MAW) - the major organisation which develops
Hunter Education Instructor training programs in
North America.
Volunteer Hunter Education Instructors - those persons who
have been certified by the Kentucky Department of
Fish and Wildlife Resources as hunter education
instructors and whose names appeared in the file
of current instructors, maintained by that agency,
in March, 1982.

Delimitations
The study was delimited to
1.

active certified Volunteer Hunter Education Instructors

2.

Hunter Safety Coordinators in the United States and
Canada

3.

the year 1982.

Limitations
The study was limited in the following aspects:
1.

the accuracy of mailing lists of current Volunteer Hunter
Education Instructors (maintained by the Kentucky Department of Fish and Wildlife Resources) and Hunter Safety
Coordinators

2.

the number of subjects who returned the survey instrument.

Wootton. in Lieu of Hypothesis
The study attempted to answer the following questions:
What characteristics are most important for Volunteer

1.

Hunter Education Instructors to possess as perceived by
1) Hunter Safety Coordinators in the United States and
Canada, and 2) Volunteer Hunter Education Instructors?
2.

Are these perceptions the same for both groups?

3.

What changes are suggested by Volunteer Hunter Education
Instructors in the current hunter education program in
Kentucky?

Research Method
The research methodology used for this study was
descriptive research.

The object of such research is to

"assess and describe certain characteristics of a particular
7
The research tool
situation at one or more points in time."
was in the form of a survey instrument.

This instrument,

designed in the form of a questionnaire, was evaluated by a
jury of experts, then modified.

After modification, the

survey was administered to all accessible Volunteer Hunter
Education Instructors and Hunter Safety Coordinators.

Justification
Since the formal beginning of hunter safety
education in New York in 1950, hunting accidents have
decreased by 35 percent.

Much of this decrease can be

6

attributed to successful operation of hunter safety education
programs.

Such programs have become mandatory for at least

some portion of hunters in 26 states (Kentucky is not
included in these).

Furthermore, recent trends art leaning

toward passage of mandatory hunter safety education programs
9
in other states.
As stated in the introduction to this study, the
success of these programs depends on the instructors and
their attitudes, skills, and abilities.

At the onset of

this study, no guidelines had been set (other than written
tests and minimal skill competency demonstration) for the
certification of Hunter Education Instructors.

As the pop-

ularity of hunting increases, hunter education will probably
become more and more important.

Proportionally, the instruc-

tor's role in the education process will grow in significance.
Thus, hunter education programs should strive toward
improving the quality of their instructors and, consequently,
the caliber of the instruction which they offer.

Described

in this study are views and perceptions of those closest to
hunter education regarding the importance of selected
characteristics possessed by certified Volunteer Hunter
Education Instructors.

Footnotes
1Tennessee Wildlife Resources Agency, Tennessee
Hunter Education Handbook. (Seattle, WA: OutEU7-57Fire
PUblishing Co., 1974), p. 3.
2
National Rifle Association, Hunter Safety and
Conservation Program: Instructor's Manual. (Washington,
D.C.: National Rifle Association of America, 1973), p. 2.
3
Tennessee Wildlife Resources Agency, Tennessee
Hunter Education Handbook, p. 2.
4

Iowa Conservation Commission, Iowa State Conservation Hunter Safety Course. (Des Moines: Iowa Conservation
Commission), introduction.
5National Rifle Association, Hunter Safety and
Conservation Program: Instructor's Manual, p• 3.
6Tennessee Wildlife Resources Agency, Tennessee
Hunter Education Handbook, p. 3.
7
Donald A. Pelegrino, Research Methods for Recreation
and Leisure: A Theoretical and Practical Guide. (Dubuque,
IA: Wm. C. Brown Co., 1979), p. 51.
8

National Rifle Association, Hunter Safety and
Conservation Program: Instructor's Manual, p. 40.
9
Jim Roberts and Don Strosberg, Research Report
No. 150, Legislative Research Commission, Commonwealth of
Kentucky, Hunter Safety Education. (Frankfurt, KY: State
Printing Office, Nov., 1978), P- 23 -
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CHAPTER II

Review of Related Literature

Hunter Education instruction involves a variety of
aspects.

Hunting, firearms, educational methods, and safety

instruction are just a few of the areas which are encompassed
in the Hunter Education process.

Chapter II

is a limited

review of books, reports, and other literature pertinent to
Hunter Education instruction.
Charles Dickens, the famed English author and poet,
once wrote "There is a passion for hunting, something deeply
implanted in the human beast..1

If participation and expen-

ditures are indicators, this statement would undoubtedly hold
true today.

According to the U.S. Fish and Wildlife Service,

over 20,591,000 people ten years of age or older hunted in
1975.

These people spent 478 million days afield in pursuit

of their quarries
activities.

and spent $5.8 billion for hunting

In addition to hunting, 16,188,000 people

participated in other shooting sports, 58 percent of these
were non-hunters.2
To put these figures into perspective, it should be
realized that close to one Fourth of the nation's population,
over nine years old, hunts.

One of every ten males and two

of every hundred females are hunters; seemingly a

8

9

high percentage but it is small compared to the tact that 4uns
4
are present in over 75 percent of American homes.
With this iniormation, it is easy to understand why
firearms rank seventh as a cause of accidental deaths in
the United States.

2500 accidental fatalities were attributed

to firearms in 1975, about two and one-half percent of the
nation's total accidental fatalities.

Surprisingly, 1400 of

these accidents happened in the home, not afield.5

The

common denominator, however, in the home and while hunting,
is carelessness. "The gun just went off," "I thought it was
unloaded," and "we were just kidding around" are often given
6
as reasons and excuses for accidents.

Nonetheless,

carelessness is almost always the underlying cause.
The National Rifle Association has found three major
circumstances to be prevalent in contributing to hunting
These causes, and the related percentage of

accidents.

accidents attributed to each, are shown below in Table 1.

TABLE 1
MAJOR CAUSES OF HUNTING ACCIDENTS8
Percentage of Accidents

Cause

37%

Faulty Judgement

21%

Lack of Skill and Aptitude

14%

Violation of Rules and Laws

The presence of carelessness is further reiterated by Roy K.
Niemeyer in the following quote:

10

Most of these deaths could be avoided were it not for
ignorance, carelessness, and inadequate training and
education. This fact has been proven in the states
that require hunter safety training for young prospective hunters. Guns don't cause accidents - people cause
gun accidents. Therefore, let us educate people to
make the use of firearms for sporting purposes safe
and enjoyakle, and thereby reduce the number of firearm
accidents.'
The idea of safety education has been around for
quite some time.
topic.

Many ideas have been formulated on this

Strasser defines safety as the following:

...the condition or state of being resulting from the
modification of human behavior and/or designing of the
physical environment to reduce the possibility of
hazards, thereby reducing accidents.10
Strasser further states "Providing persons with proper
knowledge, skills, habits, and attitudes will enable people
to avoid accident-producing types of

behavior..11

It has

been said that the purpose of safety education is "to control
accidents capable of producing loss of life, limb, time, or
property damage"12 and that these accidents "are due to human
factors or environmental conditions and/or various combinations of these variables."13
Behavior modification and control of conditions in
the environment, then, are the basic elements of accident
14
prevention programs.

J. Duke Elkow supports this colicept

of behavior modification by stating that the educator's
responsibility is to secure support, motivate, and inform
about safety practices and to guide behavior in such a
direction.15
Along these lines, Horace Vernon further stresses
that mere awareness is not adequate.

He suggests "instead

U

of encouraging a safety habit of mind, we ought to educate
all persons, young and old, to acquire safety habits.'"
With these ideas on safety education, hunter safety
education came into being.

The purpose of hunter safety

education was to teach students to hunt safely and to reduce
hunting accidents.
such a program.

New York

Was

the first state to initiate

In 1949 New York law required that young

hunters complete a firearms safety course before they could
purchase a hunting license.

The National Rifle Association

17
administered the first course.

Accordingly, the main

purposes of this organization today are to educate citizens
of good repute in the safe and efficient handling of firearms, and to foster a knowledge of small arms and increase
peoples' ability to use them.18
Currently, all fifty states offer hunter education
programs.

Twenty-six states presently have some form of

mandatory participation legislation for these programs.

The

NRA's program, which is used in many states, was expanded in
1972 to include conservation education.

Such modification

was an attempt to increase the individual's sense of responsibility in the area of conservation of natural resources.19
The importance of the inclusion of conservation in
such programs is reinforced in Hunting and Conservation:
... a fundamental problem of effective game conservation
is the attainment of a practical attitude of mind which
.20
squarely fac(s wildlife conservation facts.

12

It is obvious that hunter safety programs are successful.

The state of Montana has not reported • single firearms

accident involving certified hunters.21

In 14 of 26 states

with mandatory hunter safety education programs the hunter
accident rate has decreased.

Six of these states show no

increase in accidents, and the remaining six have no data
available at this time.

Mr. William Rollins, Nevada Hunter

Safety Coordinator, reported:
I have found that a person schooled in
management, ethics, and responsibility
resources and to his fellow man almost
accepts and acquires the principles of

conservation,
to our natural
automatically
22
firearms safety.

The Hunter Safety Coordinator in New Mexico further noted:
We strongly believe that hunter education has many side
benefits... We consider the Hunter Safety training Program as being the only avenue presently open to bring
about needed changes in hunter attitudes and conduct...
The various hunting seasons of the past fall attest to
the Hunter Safety Program's success. There were no
hunter fatalities during those several months. Firearms mishaps of all kinds are declining in New Mexico
despite greater participation.23
With the evident importance of such programs, it
seems strange that the guidelines for Hunter Safety Education
Instructors are not more stringent than they presently are.
The current qualifications for instructors in most states
are comprised of completing the instructor's test administered
by a state certifying agency and aiding in the instruction
of a hunter safety course at intervals specified by that
agency.
Teaching, especially in the area of safety education,
is a tremendous responsibility.

"The success or failure of

an instructor can mean the difference between having an

11

24
accident and avoiding it.'

There are traits and character-

istics which are tar more important than just knowledge.
Although SO years old, the Commonwealth Teacher's Training
Study is still used as a guideline for rating educator
characteristics.

Experts in education were asked to rate,

in order of importance, twenty-five characteristics which
are important in teachers.

Among those ranked most important

were adaptability, broadness of interests, considerateness,
enthusiasm, good judgement, honesty, leadership, good
attitude, and self-contro1.25
In a subsequent study, the causes of failure in
individual educators was studied.

Those causes that could

apply to hunter safety education instructors and that were also
rated high on a scale of importance were lack of judgement,
poor methodology, unpreparedness, bad attitude, sloppiness,
uncontrollable temper, and lack of interest.

26

The brief review of literature presented in this
chapter emphasizes the importance of the instructor in the
education process, especially concerning safety.

It also

illustrates the positive effects Hunter Education has had in
reducing hunting accidents and fatalities.

A broader under-

standing of Hunter Education, and subsequently this study,
can be based on information found in the selections
presented and others.
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CHAPTER III

Procedures

This study was initiated to investigate the perceptions of Volunteer Hunter Education Instructors and Hunter
Safety Coordinators concerning the importance of selected
characteristics possessed by Volunteer Hunter Education
Instructors.

Basically, the study was conducted in the

following manner:
1.

A subject was identified through the researcher's
experience as a Volunteer Hunter Education Instructor
and through conversations between the researcher and
others involved in the hunter education field.

Based

on this subject, the purpose of the study (stated in
Chapter I) was developed.
2.

Study populations were identified as (1) Kentucky
Volunteer Hunter Education Instructors, and (2) Hunter
Safety Coordinators.

Due to the size and nature of

these groups, it was determined that the entire populations would be involved in the study.

The decision that

only Kentucky Volunteer Hunter Education Instructors
would be included in the first population was based on
the location of the researcher (Bowling Green, Kentucky)

16
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and the researcher's institution (Western Kentucky
University). as well as the researcher's involvement
with that particular state's program.
An instrument in the form of a questionnaire was deve-

3.

loped to obtain responses to a battery of statements and
a series of questions concerning personal and instructional characteristics of Volunteer Hunter Education
Instructors and the Kentucky Hunter Education program.
The development of this questionnaire is further discussed
in Chapter Four, under the heading Collection of Data.
A sample questionnaire is located in Appendix A.

The

first draft of the questionnaire was presented to the
thesis committee for comments and suggestions upon which
changes were based.

The questionnaire was then taken

before a jury of experts selected from Western Kentucky
University faculty.

This jury of experts included

representatives from teacher education, research, education, and recreation.

Criticisms offered by the jury

were considered and necessary changes were made in the
body of the questionnaire.
4.

The addresses of the members of the selected study popultions were obtained from the Kentucky Department of
Fish and Wildlife Resources.

The questionnaire, along

with a cover letter, was mailed to each of these members.
5.

Three weeks after the initial mailing, a post card was
sent to those members of the study populations who had

not returned the questionnaire.

The card requested the

return of the questionnaire as soon as possible.
6.

Four weeks after the second nailing, a third and final
nailing was sent to those who still had not responded to
the study.

The nailing included a questionnaire

and a

short letter specifying a final date for its return.
7.

The data from the returned questionnaires were organized
and treated by questionnaire item.

The responses of

both study populations are presented in the text of the
study in Chapter IV, under the headings Analysis of
Data, Analysis of Hunter Education Instructor Responses,
and Analysis of Hunter Safety Coordinator Responses.

8.

The findings of the study were compiled following the
analysis of data.

Conclusions were made by the researcher

based on these findings.

Recommendations were also

offered based on the findings of the study.

Findings,

conclusions, and recommendations pertaining to the study
are presented in Chapter V.
9.

An abstra t was prepared based on the findings, conclusions, and recommendations of the study.

This abstract

was then sent to those respo,Idents who requested the
results of the study.

CHAPTER IV

Collection and Treatment of Data

Collection of Data
Two study populations totaling 251 individuals were
included in the initial questionnaire mailing.

One hundred

eighty-nine of these questionnaires were sent to Kentucky
Volunteer Hunter Safety Instructors.

The remaining sixty-two

were sent to the Hunter Safety Coordinator(s) in each state
and province in the United States and Canada.

After this

mailing, the Hunter Safety Coordinators returned forty-five
questionnaires, equaling a 73 percent rate of return.

This

rate was deemed sufficient for this study and no other
mailing was required for this group.

However, only 42 per-

cent of the Volunteer Hunter Education Instructors had
responded to the study after the first mailing, making a
second mailout necessary.

A post-card reminder for the

return of the questionnaire was sent to those whose response
had not been received.

Eventually, 118 instructor responses

were received, providing a 62 percent rate of return.
The questionnaire consisted of thirty-eight items.
Items 1-35 comprised a battery of characteristics which could
describe the attributes of a hunter safety instructor.

19

Item

20

36 was an objective question asking for characteristics which
the respondent considered important but which were not included
Items 37 and 38 were also objective questions

in items 1-35.

seeking suggestions for the current Kentucky Hunter Education
and Volunteer Hunter Education Instructor Programs.

Responses

to items 37 and 38 were to be given only by the Volunteer
Hunter Education Instructors.

A copy of the questionnaire

may be found in Appendix A of this study.
Many of the characteristics found in items 1-35 of
the questionnaire were adapted from the battery of characteristics used in the Purdue Cafeteria System for Teacher
Evaluation.

The remaining ones were developed by the researcher,

based on suggestions and comments from thesis committee
members and experts in the education field

and from the

researcher's involvement in hunter safety education.

The

respondents were asked to rate the importance of each of
these characteristics using a Lichert scale, modified by the
researcher.

The modified scale is shown in Table 2, below.
TABLE 2

QUESTIONNAIRE RATING SCALE, ITEMS 1-35
Scale Value
5

Scale Descriptor
Highly Important

4
Moderately Important
3
2
Somewhat Important

1
0

Not Important

21

Analysis of Data
The data collected in this study were compiled
organized, and analyzed according to the respondent group
in which it appeared.

The responses to items 1-15 were

tabulated and the totals of these responses were arranged
according to their location on the questionnaire's scale.
The totals of these responses are found in Appendix C of
this study.
Item 36 asked for other characteristics which the
respondents felt were important for a hunter safety instructor
Since this question was rather open-ended, tne
answers were varied in length and content.

For this reason,

the responses were categorized into several generalized thematic categories of characteristics which reflected the
inferred or implied meanings of those responses.
Items 37 and 38

asked what changes the respondent

would suggest for improvement in the Kentucky Hunter Education and the Kentucky Volunteer Hunter Education Instructor
programs.

As in item 36, the responses to items 37 and 38

were varying in length and wording.

Likewise, these responses

were recorded by classification into generalized statements.
Responses to items 37 and 38 are presented in Appendices F
and G.
After all responses were tabulated and/or recorded, a
ranking of the characteristics in items 1-35 was developed.
To achieve this ranking, each characteristic was assigned a
weighted value based on the responses received in the study.
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weighted values were determined by use of the following
toraula:
IN • (ax 5) • (b x 4) • (c x 3) • Id x 2) •
where
WV • weighted value of the characteristic
5
a • the number of responses for the scale value
.
0
0
0
.
.
.
4
b• "
0
0
0
.
.
.
"
3
"
C In
.
0
le
0
.
2
"
"
"
d•
.
0
IS
le
1
"
"
"
e - "
For example, the responses to item 1 were:
Number of
Responses

Scale Value

113

5

3

4

1

3

0

2

0

1

0

0

Highly Important
Moderately Important

Of Little Importance

1.ot Important

Substituting these responses into the formula, the weighted
value of item 1 was as follows:
WV = (113 x 5) + (3 x 4) + (1 x 3) + (0 x 2) + 0
WV = (565) + (12) + (3) + 0 + 0
WV = 580
In ranking these characteristics, the higher weighted value
represented the higher degree of perceived importance of a
characteristic.

When the assignment of weighted values was

completed, the items were arranged in order of importance in
two listings, representing the perceptions of the two study
populations, which can be found in Appendix D.

2)

The arrangement of data in the previously explained
manner permitted closer examination and analysis of both study
populations.
procedure.

Each population was treated separately in this

Subsequently, a descriptive comparison of the two

groups was undertaken.

Analysis of Hunter Safety Instructor Responses
The distribution of responses to items 1-35 of the
questionnaire heavily weighted the characteristics toward the
"highly important" or "of no importance" ends of the scale.
Item 1, for instance, received 117 responses in values three
through five.

The responses in item 2 were 97 "highly impor-

tant" (scale value five) and 20 with scale value four.

The

characteristics "Speaks audibly and clearly" and "Makes difficult material easily understandable" also had all responses
in the upper half of the scale.

On the other end of this

scale, receiving a majority of responses in the lower scale
values zero, one, and two, were Items 26-"Is certified as an
Emergency Medical Technician" and 21-"Has adequate knowledge
of only one subject covered in the course."
There were no characteristics which had a majority of
responses clustered around the middle of the scale.

However,

there were several with responses somewhat evenly distributed
along the scale.

These included (Item 22) "Is a member of a

hunting and/or conservation organization or club," (Item 17)
"has a high school diploma or its equivalent," and (Item 18)
"has received formal education past high school."
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The ranking of perceived importance of the characteristics in items 1-35 shows that most instructors perceived
a majority of the characteristics to be moderately to highly
important.

Twenty-three, or 65.7%.of the characteristics

had a weighted value higher than the average, or mean, weighted
value of 458.

Through the use of a modified statistical

frequency distribution, the characteristics were placed along
the original scale of importance used in the questionnaire.
The range of the weighted values of hunter safety
instructor responses was 411 (determined by subtracting the
smallest weighted value from the largest:

580-169 = 411).

By breaking this range into six equal groups, or class intervals, a scale was created which could be correlated to the
Lickert scale utilized in the original survey instrument,
as shown here in Table 3.

TABLE 3
CLASS INTERVALS HUNTER EDUCATION INSTRUCTOR RESPONSES

Class Interval

Scale Value

580 - 511.5

5

511.4 - 443

4

442.9 - 374.5

3

Highly Important

Moderately Important

374.4 - 306
Of Little Importance
305.9 - 237.5

1

237.4 - 169

0

Not Important
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Using this correlation, the number of characteristics in each
scale value are enumerated in the following Table 4.
TABLE 4
DISTRIBUTION OF HUNTER LDUCATION
INSTRUCTOR RESPONSES
ITEMS 1-35
Number of
Characteristics

Scale Value

15

5

11

4

2

3

0

2

2

1

3

0

Highly Important

Moderately Important

Of Little Importance

Not Important

Appendix E includes a breakdown of characteristics found in
each scale value.
Those characteristics which were ranked highest in
perceived importance included (Item 1) "Is highly knowledgeable in hunter safety practices," (Item 2) "Explains material
clearly and thoroughly," and (Item 28) "Is organized and
prepared."

Those receiving low rankings (Item 34) "Is

certified as an Emergency Medical Technician," (Item 21)
"Has adequate knowledge of only one subject covered in the
area" (there were 18 No Responses to item 21, possibly
affecting that item's position in the Tanking), "Is a member
of a hunting and/or conservation organization or club."
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The instructor responses to it.. 36, 'What characteristics, if any, do you perceive as important that were not
included in items 1-35?," were arranged and analysed in thematic categories.

There were eight recurring ideas presented

In the responses to this item.

These themes and their rela-

tive responses are shown in Table 5.
TABLE 5
FREQUENCY OF HUNTER EDUCATION INSTRUCTOR
RESPONSES TO ITEM 36, BY THEMATIC CATEGORY

Number of
Responses

Thematic Category

9

Willingness, desire, and dedication to
work

6

Well-developed language, and communication skills

5

Respected and established local citizen

4

Possesses discipline and control
techniques

3

Fosters landowner relations

2

Legislatively active

2

Works well as a team member

2

Has diverse knowledge of outdoor skill.;
and lore

Other answers to this question include possessing administrative
skills, having a good sense of humor, and having prior
teaching experience.
The hunter education instructor responses to items 37
and 38 were too numerous to list in the text of this study.
However, complete categorized listings of these responses may
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be found tn App ndices P and G.

Item )7 was 'What changes.

if any, would you suggest for the current hunter education
instructor program?

The most numerous responses to this

guestton were mandatory annual retraining and re-certification
workshops; the spreading out, both geographically and chronologically, of retraining workshops and certification courses;
increased availability and quality of instructional equipment
and informational services; and an increase in the recruitment
of new instructors and the encouragement of activity from
present instructors.
Item 38 asked "What changes, if any, would you suggest for the current hunter education program?"

By far the

most frequent response to this was "more practical and
'hands-on' experience."

Other numerously repeated responses

included an increase in the minimum hours of the course,
an

increase in advertising and publicity for the program,

anci a concentrated effort to legislate mandatory hunter
certification for all or a portion of licensed hunters.
Analysis of Hunter Safety Coordinator Responses
The majority of responses to items 1-35 of the questionnaire by the hunter safety coordinators occurred in the
"highly important" or "moderately important" scale values.
Seventeen, or 48.6 percent of all characteristics, received
all responses in scale values 3-5.

An additional eight had

all but one or two responses in these columns.

Only items

18 ("Has received formal education past high school"), 22
("Is a member of a hunting and/or conservation organization

le

or club"), and 26 ("Is certified as an emergency Medical
Technician') received • majority of responses in the
little importance

of

and 'not important' categories (scale

values zero through two).
In ranking the importance of the characteristics in
items 1-35, the most important was item 1, "Is highly knowledgeable in hunter safety practices."

"Is certified as

an Emergency Medical Technician" ranked last.

Twenty five,

or 71.4 percent, of the characteristics had a weighted value
greater than the average weighted value of 180.5.
Through the use of the procedure explained on pages
twenty-four and twenty-five, the frequency distribution
appearing in Table 6 was developed.

TABLE 6
DISTRIBUTION OF HUNTER SAFETY
COORDINATOR RESPONSES
ITEMS 1-35

Number of
Characteristics

Scale
Value

19

5

9

4

Interval
Class
Highly Important

225-197
196-168

Moderately Important
1

3

1

2

167-139
138-110
Of Little Importance

3

1

2

0

109-81
Not Important

80-51

An itemized breakdown of the characteristics found in each
scale value is presented in Appendix E.
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Item 36 was the last it.. to which hunter safety
This item asked °what

coordinators were asked to respond.

characteristics, if any, do you perceive as important which
were not included in items 1-35?

The responses to this

question were recorded by utilizing thematic categories.
The coordinators oresented 8 primary themes.
These themes and their corresponding numbers of responses
are listed in Table 7.

TABLE 7
FREQUENCY OF HUNTER SAFETY COORDINATOR RESPONSES
TO ITEM 36, BY THEMATIC CATEGORY

Number of
Occurrences

Theme

7

Ability to follow policy and procedure

6

Willingness and availability to work

5

Law abiding and honest

4

Works well as a team member

3

Established and respected local citizen

3

Patient

2

Adaptable to change

2

Constant personal upgrading

Other responses to this item were

experienced in group speak-

ing; demonstrates good judgement; positive attitude; good
listener; unbiased; and having attended an NRA-NAAHSC hunter
education training academy.

I0

coollen_21

Hunter Safety Coordinator and

Hunter Education Instructor Responses
Both study populations rated most of the characteristics
in items 1-35 on the questionnaire as highly or moderately
important.

The instructors ranked BO percent of the character-

istics in this manner, the hunter safety coordinators 83
percent.

Both groups indicated that item I - "Is highly

knowledgeable in hunter safety practices" - was perceived to
be the most important of the 35 characteristics.

The instructors

and coordinators also responded that items 11, 28, and 3
were perceived as being very important, as these appeared in
the six highest ranking characteristics on both lists.

Like-

wise, both groups ranked the characteristics "Is a member of
a hunting and/or conservation organi7ation or club" (Item
22) and "Is certified as an Emergency Medical Technician"
(Item 26) as the two lowest in importance.

Item 21, "Has

adequate knowledge of only one subject covered in the course,"
had the largest number of no-responses in both groups.

The

above was the only characteristic which exceeded a 4 percent
no-response rate in either population (15 percent in instructor
responses, 16 percent in the coordinator responses).
Several of tie responses to item 36 were mentioned in
both groups.

Coordinators and instructors cited "willingness

to work" as an important characteristic for hunter education
instructors to possess.

Both populations also mentioned

more than once the ability to work as a team member and being
an established and respected local citizen.

CHAPTER V

Summary, Findings, Conclusionst and Recommendations

Summary
"Perceived characteristics of the 'Ideal' Hunter
Education Instructor" was an investigation of the importance
of selected characteristics possessed by Volunteer Hunter
Education Instructors.

The perceptions of two groups were

utilized in investigating this subject:

Volunteer Hunter

Education Instructors in Kentucky, and Hunter Safety
Coordinators in the United States and Canada.
purposes were present in the study.

Two secondary

One secondary purpose

was to compare the perceptions of the two groups involved;
the other secondary purpose was to compile a list of
recommended changes fo:- the Kentucky Hunter Education
program.
To achieve the objectives of this study, a questionnaire was developed and sent to the Volunteer Hunter Education
Instructors and Hunter Safety Coordinators.

The questionnaire

included a battery of characteristics which were ranked
according to their degrees of importance by the study populations.

Also included in the questionnaire were several

open-ended questions designed to further accomplish
the purposes of the study.
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The findings of the study, and conclusions based on
these findings, are presented in the remainder of this
chapter.

A list of recommendations has been included to

aid further research in this subject area.

Findings
Both study populations, the Kentucky hunter education
Instructors and the hunter safety coordinators, perceived that
most of the characteristics presented in the questionnaire
were important.

Collectively, the hunter education instructors

indicated 43 percent of these characteristics were highly
important.

This group perceived an additional 43 percent to

be moderately important.

Only 5.5 percent of the character-

istics were seen as being of little importance, and only 9.5
percent were rated "not important" by this group.

The hunter

safety coordinators, as a group, found over half

(54 percent)

of these characteristics to be highly important.

The coor-

dinators indicated that 29 percent of these were moderately
important, 11 percent were of little importance, and 6
percent were of no importance.
Both groups perceived several of the same characteristics as being highly important

These included "Is highly

knowledgeable in hunter safety practices," "Stimulates thinking among students," and "Researches questions to which he
or she does not know the answers."

The instructors and

coordinators also agreed that some of the characteristics were
of little importance or no importance.

Examples of these
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were 'Is certified 44 an Onergency Medical Technician

and

'Is 4 nomber of • hunting and/or conservation organisation
or club."
The hunter safety coordinators and hunter education
instructors indicated additional characteristics that were
important for instructors to possess but which were not
included in the questionnaire.
these were

Among the most repeated of

willingness and availability to work, working

well as a team member, being a respected and established
community citizen, and possessing well-developed language
and communication skills.
When asked what changes were suggested for the improvement of the current Kentucky hunter education and hunter
education instructor programs, the Kentucky instructors
responded with many ideas.

For the current instructor pro-

gram, the most suggested change was the requirement of
mandatory attendance at annual retraining and re-certification workshops.

Other popular replies were

an increase

in the availability and quality of instructional equipment
and informational services; an increased effort to recruit
new and to involve current instructors into the program; the
"spreading" out, both geographically and chronologically, of
workshops and instructor certification classes; and the
raising of standards in all areas of the instructor certification program.
The instructors reiterated the need for more practical
and "hands-on" experience and instruction as the number one
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mood for the current hunter education program.

Logically

following this suggestion, an increase in the total hours
of the course was mentioned frequently.

Other suggestions

included an increase in course and program publicity and
advertising; concentration on legislation requiring mandatory
hunter education for Kentucky hunters; and an increase in
the number of programs offered through schools, community
education programs, etc.

Conclusions
The characteristics which the Volunteer Hunter
Education Instructors and Hunter Safety Coordinators were
asked to rank can be broken into four major subject headings:
teaching skills, personal traits, personal knowledge, and
personal experience.

Based on the findings of this study,

it is concluded that the following characteristics, originally
included in the questionnaire used for this study, are
especially important for those endeavoring to become the
'ideal' Hunter Education Instructor.
Teaching skills:
-explains material clearly and thoroughly
-researches questions to which he or she does not know
the answers
-effectively involves students in discussions and demonstrations
-makes difficult material easily understandable
-stimulates thinking among students

IS

Persons' Traits
-is organised and prepared
-speaks clearly and audibly
-makes students feel at ease and comfortable
-has highly developed personal hunting safety habits

and skills
-has a genuine willingness to work
Personal Knowledge
-is highly knowledgeable in hunter safety practices
-has adequate knowledge of all areas covered in the
program
-has well-developed language and communication skills
Personal Experience
-receives periodic retraining from a certifying agency

It is also concluded that there are many viable improvements for the hunter education and hunter education instructor
programs in Kentucky.

For the instructor program, the most

applicable of these improvements are

annual retraining and

re-certification workshops (the location of these workshops
at various sites in different areas of the state, spaced
timewise so that the maximum number of instructors might
attend); an increased effort to recruit new instructors and
involvement from current ones; and a raising of standards
for the certification of instructors.
For the hunter education program, the foremost of
these improvements is an increase in the minimum course

36

hours, including an increase in rangework and student proficiency demonstrations.
Recommendations
Based upon the findings and conclusions of this
study, the following recommendations were made:
1) The Conservation Education Division of the Kentucky
Department of Fish and Wildlife Resources should conduct
an in-house evaluation concerning the improvement of its
hunter education and instructor certification programs.
This evaluation should be based on the information presented in this thesis, as well as on suggestions and
criticisms from volunteer instructors, Hunter Training
Officers, and students in the programs.
2) Further studies of this nature should be undertaken in
the future.

Possible study populations would include

hunter education instructors in other states and certified
safe hunters in Kentucky or other states.
3) It is recommended that the questionnaire used in this
study be modified to improve the reliability and validity
of future studies.

This modification would include

re-classification and specification of the scale value
descriptors (highly important, moderately important, etc.),
as those currently in use are subject to ambiguous interpretation by the respondent; a re-evaluation of the
characteristics included on the questionnaire; testing
of the instrument for bias and other factors which might
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affect the instrument's reliability or validityi and more
careful and exact wording in all portions of the instrument.
4) Due to the lack of qualitative and quantitative research
and evaluation in the Hunter Education area, it is recommended that secondary funding (outside of state agencies)
be sought for future research into this field.

Funding

sources might include the National Rifle Association, the
National Shooting Sports Foundation, various hunting/
conservation organizations, arms manufacturers, and
sporting publications.
5) Finally, it is recommended that an instructor evaluation
process be implemented into the structure of hunter education courses.

Such a tool would be useful in upgrading

each instructor volunteering his or her cervices to
the program, as well as improving the overall hunter
education program.

I !I

APPENDICES

APPENDIX A
SAMPLE QUESTIONNAIRE
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PERCEIVED CHARACTERISTICS
of the
IDEAL HUNTER EVOCATION INSTRUCTOR
Below is a list of statements which might describe a volunteer
hunter education instructor. Please indicate the importance
of each of these characteristics by blackening the appropriate
circle. The following scale should be used:
0
1
2
3
4
5

Not Important
Of Little Importance
Moderately Important
Highly Important

EXAMPLE:
5 4 3 2 1 0
0 0 0 0 0 O

Is highly skilled in marksmanship

This response would indicate that you perceive being highly
skilled in marksmanship is not an important characteristic
for a volunteer hunter education instructor to possess.
How important is each of the following characteristics?

1.

5 4 3 2 1 0
0 0 0 0 0 0

Is highly knowledgeable in hunter safety practices

2.

0 0 0 0 0 0

Explains material clearly and thoroughly

3.

0 0 0 0 0 0

Speaks clearly and audibly

4.

0 0 0 0 0 0

Interprets verbal and non-verbal feedback from
students and adjusts instruction accordingly

5.

0 0 0 0 0 0

Provides challenging viewpoints to the class

6.

0 0 0 0 0 0

Effectively blends fact with theory

7.

0 0 0 0 0 0

Effectively involves students in discussions and
demonstrations

8.

0 0 0 0 0 0

Makes appropriate use of examples and illustrations

9.

0 0 0 0 0 0

Respects viewpoints of others

10.

0 0 0 0 0 0

Is exact and precise when answering questions

11.

0 0 0 0 0 0

Researches questions to which he/she does not
know the answers
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12.

S 4 l 2 1 0
56556 5

makes students feel at ease and comfortable

11.

0 0 0 0 0 0

Stimulates thinking among students

14.

0 0 0 0 0 0

Has a strong personal conservation ethic which
is compatible with course materials

is.

0 0 0 0 0 0

Makes learning fun/interesting, while also stressing safety

16.

0 0 0 0 0 0

Has a well-developed concept of wildlife management practices and purposes

17.

0 0 0 0 0 0

Has a high school diploma or its equivalent

18.

0 0 0 0 0 0

Has received formal education past high school

19.

0 0 0 0 0 0

Develops good rapport with students

20.

0 0 0 0 0 0

Has adequate knowledge of all areas covered in
the program

21.

0 0 0 0 0 0

Has adequate knowledge of only one subject covered
in the program

22.

0 0 0 0 0 0

Is a member of a hunting and/or conservation
organization or club

23.

0 0 0 0 0 0

Receives periodic retraining from a certifying
agency (In Kentucky, the Dept. of Fish and Wildlife Res.)

24.

0 0 0 0 0 0

Locates and utilizes outside resources in instruction

25.

0 0 0 0 0 0

Is certified in basic first aid

26.

0 0 0 0 0 0

Is certified as an Emergency Medical Technician

27.

0 0 0 0 0 0

Is neat and clean

28.

0 0 0 0 0 0

Is organized and prepared

29.

0 0 0 0 0 0

Makes difficult material easily understandable

30.

0 0 0 0 0 0

Employs a variety of teaching methods

31.

0 0 0 0 0 0

Is knowledgeable in the operation and maintenance
of audio-visual equipment

32.

0 0 0 0 0 0

Has extensive hunting/firearms background
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Has highly developed personal hunting safety
habits and skills

34.

0 0 0 0 0 0

When lecturing. speaks from notes, instead of
reading

35.

0 0 0 0 0 0

Prepares contingency plan for unforseen problems
(e.g.. breakdown of audio-visual equipment,
failure of a quest lecturer to appear, etc.)

36.

What characteristics, if any, do you perceive as important
that were not included on items 1-35?

37.

38.

KENTUCKY INSTRUCTORS ONLY:
What changes, if any, would you suggest for the current hunter
education instructor program?

What changes, if any, would you suggest for the current hunter
education program?

PLEASE CHECK THE BOX BELOW IF YOU WOULD LIKE TO RECEIVE A
COPY OF THE RESULTS OF THIS RESEARCH
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APPENDIX B
SAMPLE COVER LETTER AND SECOND MAILING
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COVER

uninp
204 E. Ilth St.. Apt, 1
Dowling Green, KY 42101
June 30, 1901

Dear Hunter Safety Educator:
I am a graduate student in the recreation curriculum at
western Kentucky University conducting research on the
characteristics of the 'ideal' hunter education instructor.
The research is being conducted with 191 Kentucky hunter
education instructors (those who were included in the list
of current instructors maintained by the Kentucky Department
of Fish and Wildlife Resources, as of March, 1982) and the
62 hunter safety coordinators in the United States and Canada.
The purpose of my research is to: (1) determine what characteristics these two groups perceive are important for a
hunter education instructor to possess; (2) point out any
differences in the perceptions of the two groups; and (3)
colate suggestions for changes in the current Kentucky hunter
education program, as offered by practicing instructors in
the state.
As one who is directly involved with hunter education, I
would appreciate your assistance in completing the enclosed
questionnaire. Please answer all items as accurately as
is possible, so that a realistic profile of the 'ideal'
instructor may be developed.
I am attempting to complete my study in the near future,
so your prompt response would be appreciated. If you wish
to receive the results of this study, be sure to check the
box at the end of the questionnaire. Simply enclose the
completed questionnaire in the enclosed, self-addressed
stamped envelope. Your time and effort in contributing to
this study are greatly appreciated.
Sincerely,

Steve Wilburn
Graduate Student
Western Kentucky University
enclosure

SZCONO ISILIMG

Steve Wilburn
204 E. 11th St.
Bowling Green, KY

42101

Alan Leanoru
P.O. Box 927
Bowling Green, KY

42101

Please return the questionnaire for my
study "Perceived Characteristics of the
'Ideal' Hunter Education Instructor."
Thank you for your cooperation.

Sincerely,
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APPENDIX C
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RANKING

or

PERCEIVED IMPORTANCE Of CHARACTERISTICS*
Hunter Safety Instructors

Numerical
Hankins

Weighted
Value

Survey
Item No.

Characteristic

1

480

1

Is highly knowledgeable in
hunter safety practices

2

565

2

Explains material clearly and
thoroughly

3

546

28

4

541

3

5

539

11

Researches questions to which he
or she does not know the answers

6

538

29

Makes difficult material easily
understandable

7

534

13

Stimulates thinking among students

8

533

15

Makes learning fun/interesting
while also stressing safety

9

530

12

Makes students feel at ease and
comfortable

10

529

33

Has highly developed personal
hunting safety habits and skills

11

527

20

Has adequate knowledge of all
areas covered in the program

12

522

10

Is exact and precise when
answering questions

13

520

9

13

520

14

14

514

7

Is organized and prepared
Speaks clearly and audibly

Respects viewpoints of others
Has a strong personal conservation
ethic which is compatible with
course materials
Effectively involves students in
discussion and demonstrations

SS

Numerical
Ranking

Weighted

Ulm_

Sisrvey
item No., Characteristics

15

SOO

S

16

503

35

Prepares contingency plan for
unforseen problems

17

498

34

When lecturing, speaks from notes
instead of reading

18

495

4

19

487

19

Develops good rapport with students

20

486

30

Employs a variety of teaching
methods

21

470

16

Has a well-developed concept of
wildlife practices and purposes

22

464

23

Receives periodic retraining from
a certifying agency

23

456

5

24

454

27

Is neat and clean

25

448

24

Locates and utilizes outside
resources in instruction

26

440

6

Effectively blends fact with theory

27

418

31

Is knowledgeable in the operation
and maintenance of audio-visual
equipment

28

387

32

Has extensive hunting/firearms
background

29

385

25

Is certified in basic first aid

30

281

17

Has a high school diploma or its
equivalent

31

241

18

Has received formal education
past high school

Makes appropriate use of examples
and illustrations

Interprets verbal and non-verbal
feedback from students and adjusts
instruction accordingly

Provides challenging viewpoints
to the class

54

Numerical
Ranking

Weighted
Value

Survey
Item No.

Characteristic

32

205

22

Is a member of a hunting and/or
conservation organisation or
club

33"

195

21

Has adequate knowledge c::• only
one subject covered in the course

34

169

26

Is certified as an Emergency
Medical Technician

*Ranking of characteristics found in items 1-35 of the
questionnaire.

The weighted values were derived using the

formula on page 22 of this study.

**Item 21 received only 171 responses, compared with an average
of 167.7 responses for the other 34 items.

Thus, the weighted

and numerical values for this item may be misrepresentative.
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RANKING OF PERCEIVED IMPORTANCE OF CHARACTERISTICS*
Hunter Safety Coordinators

Numerical
Ranking

Weighted** Survey
Value
Item No. Characteristic

1

225(590)

1

Is highly knowledgeable in hunter
safety practices

2

220(576)

7

Effectively involves students in
discussions and demonstrations

3

217(569)

11

Researches questions to which he/
she does not know the answers

4

215(563)

28

Is organized and prepared

5

213(558)

13

Stimulates thinking among students

6

212(555)

3

7

211(553)

12

Makes students feel at ease and
comfortable

7

211(553)

30

Employs a variety of teaching
methods

7

211(553)

33

Has highly developed personal
hunting safety habits and skills

210(550)

4

Interprets verbal and non-verbal
feedback from students and adjusts
instruction accordingly

8

210(550)

8

Makes appropriate use of examples
and illustrations

9

209(548)

9

Respects viewpoints of others

9

209(548)

29

Makes difficult material easily
understandable

10

208(545)

19

Develops good rapport with
students

11

207(542)

10

Is exact and precise when
answering questions

Speaks clearly and audibly

SS

$111:::11:411, Weighted** Survey
Item No. Characteristic
Value
11

207(542)

14

Has a strong personal conservation
ethic whicl. is compatible with
course materials

11

207(542)

15

Makes learning fun/interesting,
while also stressing safety

12

204(534)

27

Is neat and clean

13

201(527)

35

Prepares contingency plan for
unforseen problems

14

196(514)

10

Has adequate knowledge of all
areas covered in the program

15

195(511)

34

When lecturing, speaks from notes
instead of reading

16

186(487)

16

Has a well-developed concept of
wildlife management practices
and purposes

16

186(487)

31

Is knowledgeable in the operation
and maintenance of audio-visual
equipment

17

185(485)

5

18

181(474)

24

19

179(469)

2

20

177(464)

23

21

175(459)

6

22

155(406)

32

Has extensive hunting/firearms
background

23

111(291)

17

Has a high school diploma or
its equivalent

24

97(254)

25

Is certified in basic first aid

Provides challenging viewpoints
to the class
Locates and utilizes outside
resources in instruction
Explains material clearly and
thoroughly
Receives periodic retraining from
a certifying agency
Efficiently blends fact with theory

Numerical
Ranking

Weighted" Survey
ROM No. Characteristic
Value

25***

96(252)

21

Has adequate knowledge of only
one subject covered in the course

26

81(212)

18

Mds received formal education

past high school
27

59(155)

22

Is a member of a hunting and/or
conservation organization of
club

28

51(134)

26

Is certified as an Emergency
Medical Technician

**The number shown in parentheses is for comparisons between
responses of the two study populations.

***Item 21 received only 38 responses, compared with an average
of 45 responses for the other 34 items.

Thus, the weighted

and numerical values for this item may be misrepresentative.
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CLASSIYICATION OT MINS 1-35 BY SCALE VALUE
Hunter Education Instructor Responses
Scale Value

Item Numbers

Highly Important

5

1, 2, 28, 3, 11, 29, 13, 15, 12,
33, 20, 10, 9, 14, 7

Moderately Important

4

8, 35, 34, 4, 19, 3n, 16, 21, 5, 27, 24

3

6, 31, 32, 25

Of Little Importance

Not Important

2
1

17, 18

0

22, 21, 26

CLASSIFICATION OF ITEMS 1-35 BY SCALE VALUE
Hunter Safety Coordinator Responses

Item Numbers

Scale Value
Highly important

5

1, 7, 11, 28, 13, 3, 12, 30, 33, 4,
8, 9, 29, 19, 10, 14, 15, 27, 35

Moderately Important

4

20, 34, 16, 31, 5, 24, 2, 23, 6

3

32

2

17

1

25, 21, 18

0

22, 26

Of Little Importance

Not Important

APPENDIX F
SUGGESTED IMPROVEMENTS FOR THE
KENTUCKY HUNTER EDUCATION INSTRUCTOR PROGRAM

3

SUGGESTED IMPROVEMENTS 'Pon THE KENTUCXY
HUNTER EDUCATION INSTRUCTOR PROGRAM*
Responses to Item 37

Number of
Occurrences
12

Suggestions
Mandatory annual retraining and re-certification
workshops

7

Spreading out, both geographically and chronologically of workshops and instructor certification
classes

7

Increased effort to recruit new instructors
and to involve present instructors

7

Increase in the availability and quality of
instructional equipment and informational
services

7

Raising of standards in all areas of the
instructor certification program

4

Periodic evaluation from peers, students,
and/or H.T.O.'s

3

Improved communication between instructors,
and between instructors and hunter training
officers

3

Training in a larger variety of weapons

3

Increased instruction on how to teach in both
classroom and range situations

2

Certification in basic first aid

1

Increased emphasis on knowledge of fish and
game laws

1

Substitution of other volunteer work for
teaching requirement in re-certification

1

Increased research in all areas of hunter
education

64

Number of
Occurrences

Suggestions,

1

Distribution of complete hunter education
instructor listings to all current instructors

1

Appointment of district instructor coordinator.
volunteer or otherwise, to aid in all aspects
of classes in his district

1

Increase in the Hunter Training Officers'
salaries

*Paraphrased and categorized by responses given by Kentucky
Hunter Education Instructors.

APPENDIX G
SUGGESTED IMPROVEMENTS FOR THE
KENTUCKY HUNTER EDUCATION PROGRAM
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SUGGESTED IMPROVEMENTS FOR THE KENTUCKY
HUNTER EDUCATION PROGRAM.
Responses to Item 18

Number of
Occurrences

Suggestions

18

More practical and "hands-on" instruction
and experience

13

Increase in course and program advertising
and publicity

13

Concentration on legislation of mandatory
hunter safety certification for all or a
portion of licensed hunters

12

Increase in the number of hours of the course

9

Increased number of programs, especially through
school systems, community education, etc.

5

Increased importance on hunter ethics

4

Increased emphasis on fish and game laws and
the structure of the Kentucky Dept. of Fish
and Wildlife Resources

3

Effort to recruit more parents into courses

2

Stressed importance of legislation and antifirearm movements

2

Emphasis on hunting skills

2

Separate courses for archery

2

Lowering of instructor/student ratio

2

Improve emphasis on safety skills

2

Spreading out, timewise, of coursework

2

Mandatory passage of proficiency tests on
safety skills

1

Increase in handgun instruction

417

Number of
Occurrences

Suggestions

1

Increase instruction in black powder weapons

1

Organisation by Fish and Wildlife Dept. of
county hunter education classes

1

Increased use of specialized instructors

*Paraphrased and categorized from responses given by Kentucky
Hunter Education Instructors.
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